
UMPESL - West Zone

BREAK
THE
SILENCE.
BUILD
RESPECT.

NAME ROLE EMAIL ID 

Ms. Juhi Chaudhary Chair juhichaudhary@voltas.com

Ms. Manisha Deorey Member  manishad@umpesl.com

Mr. Ravindra Rao Member  ravinderrao@voltas.com

Mr. Kamlendra Singh Member  ksingh@voltas.com

Mr. Venkat Sundaram Member  venkatsundaram@voltas.com

Ms. Sneha Khandekar External Member snehakhandekar@hotmail.com

To report concerns, write to posh@voltas.com or contact
the Internal Committee (IC) constituted under Section 4(1) of the POSH Act, 2013.
Details of members of the IC are as provided below

Sexual harassment of any form will be thoroughly investigated
and may lead to strict disciplinary action, including
termination of employment, in line with our Policy on Respect for Gender.



BREAK
THE
SILENCE.
BUILD
RESPECT.

UMPESL - North Zone
NAME ROLE EMAIL ID 

Ms. Juhi Chaudhary Chair juhichaudhary@voltas.com

Ms. Sanchita Roy  Member  sanchitaroy@umpesl.com

Mr. Sharad Thussu Member  sharadthussu@voltas.com

Mr. Nirjhar Nagar Member  nirjharnagar@umpesl.com

Mr. Kamlendra Singh Member  ksingh@voltas.com

Ms. Sneha Khandekar External Member snehakhandekar@hotmail.com

To report concerns, write to posh@voltas.com or contact
the Internal Committee (IC) constituted under Section 4(1) of the POSH Act, 2013.
Details of members of the IC are as provided below

Sexual harassment of any form will be thoroughly investigated
and may lead to strict disciplinary action, including
termination of employment, in line with our Policy on Respect for Gender.



UMPESL - East Zone

BREAK
THE
SILENCE.
BUILD
RESPECT.

NAME ROLE EMAIL ID 

Ms. Juhi Chaudhary Chair juhichaudhary@voltas.com 

Ms. Sanchita Roy  Member  sanchitaroy@umpesl.com

Mr. S Ganesh Member  sganesh@umpesl.com

Mr. Udipto Bhowmik Member  udiptobhowmik@voltas.com

Mr. Sumit Das Member  sumitdas@umpesl.com

Ms. Sajana Jayaraj External Member sajanaj@gmail.com 

To report concerns, write to posh@voltas.com or contact
the Internal Committee (IC) constituted under Section 4(1) of the POSH Act, 2013.
Details of members of the IC are as provided below

Sexual harassment of any form will be thoroughly investigated
and may lead to strict disciplinary action, including
termination of employment, in line with our Policy on Respect for Gender.




